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The whole dissertation is composed of four chapters excepting forward and 
conclusion. 
Chapter one mainly illustrates that the meaning of labor-dispatching and what 
characteristics it has. Involved with three subjects, the labor dispatching characterizes 
most on the separation of employment and use of laborers. In its triangle relations, it is 
most disputed what kind of legal relation between the dispatched workers and the 
dispatching units, of which the author prefers the incomplete relation.  
Chapter two studies some foreign countries laws of protecting dispatched workers’ 
rights in the case of labor dispatching. Experiencing the legal process of labor 
dispatching, that is prohibition, limitation, and freedom, most countries have gradually 
strengthened protection of workers’ rights by regulating the admission of labor 
dispatching units, promoting the direct employment, guaranteeing dispatched workers’ 
rights and clarifying employers’ responsibilities. 
 Chapter three analyzes the overall situation of our country’s labor dispatching and 
many problems which exists. As for laws, such clauses as qualifications for labor 
dispatching sphere of its application, equal rights of dispatched workers and obligations 
and responsibilities of dispatching and managing units are stipulated in the Law on 
Labor Contract of our country. But, in practice, workers’ rights are not well protected, 
which is due to the inborn inefficiency of the labor dispatching system, the sole goal of 
maximized profits sought after by dispatching and managing units, and the shortage of 
such laws and regulations.  
Chapter four raises suggestions regarding the current Chinese labor dispatching 
issues, which include two measures, one is legislation, and the other is practicing 
methods. With regard to legislation, more rules and regulations should be enacted to 
strengthen the protection of dispatched workers, of which are strict regulations on 
admission to the labor dispatching, rules about participation of dispatched workers in 















separated responsibilities between labor dispatching and labor using units, and solutions 
to the disputes in the course of labor dispatching. With regard to practices, more work 
should be done to protect migrant workers’ rights, of which are to promote the joint 
contracts among dispatched workers, to establish dispatched-worker-association, to 
intensify the supervision by labor-protecting departments over labor dispatching, and to 
awaken dispatched workers’ consciousness on their legal rights.  
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2007 年 6 月 29 日，中华人民共和国第十届全国人民代表大会常务委员会第
28 次会议通过《中华人民共和国劳动合同法》（以下简称《劳动合同法》），该
法第五章第二节第 57-67 条、第七章第 92 条首次以法律的形式对劳务派遣做出特











                                                        
①
 黎建飞.“派遣劳动”应当缓行[J]. 法学家，2005，（5）.23-27. 
②















第一章  劳务派遣概述 
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